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o Clueless about how the Governmeni
Works
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o Ensuring Potentialr Employees Uneerstane
Diffierences; in  Hiring MechanisSmse
Informed Cholces (et astcriticalsneWA o
ethics) as IPAs are under EGAY)

o "\etting” Potentiall Employees-
Understanding BEEORE an Offier s
accepted what ethicsi challenges; exist

e One-on-One Incoming Briefiings-Provides
an opportunity to discuss personal ISSUES)
making sure they understandl 18, U.S.C;
208 and other laws
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e Stock holdings IRFCOMPERIESMVIIORERE
or are likely to be Lk ‘r)@rform@rs IARCHE
potential’ employEeers prodiaiiitaheas

— Divestiture (Eligibility” o Certificater ol
DrVestlture

— RecdxsaI/PartiaI Recusal (Procuremenit
%},7/ Situation)-Type of SO/ICJ.ta PN dOES
matter

— Statutory Waiver
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o Contln SUSINESS REIatioNSHIPS
— Ownership: i Companyy/\Ventukre Capitai EEg
— Beyond 208
- Program Area Overlap (appearance, allegation of
disclosure; off proprietary in ormsjuon)
- Type off Business (Ge Kdr'rnémh]g o Carsloreiciein))
— Wha about clients? Programi PErformers?
- Other Government Agencies, (Dual Hattea) 205y 2015)
_Federal Acquisition Regulations (FARS) Restrictions on
__ Awards to Employees
- — What is potential employee’s affiliation? Stakeholder?
Officer or Company?
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o Intellectual Property (LB RIGILS

— Performer cam potentialiy propese tsing
IP. where proposed! emiployEeisioWRESR
or has royalty righits
— Under Technology: Tiral
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o [dentify/Address these
to employment

o Work closely with theproposed
employee’s Intenced sUpPERVISeRSIte
reSQI;\\/e conflicts

o Understand how' ethics matters are
- impacted by other afe/as Qi I

o Develop a relationship with' youis

“"CLIENTS"”
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